GEORGIA DEPARTMENT OF NATURAL RESOURCES
ENVIRONMENTAL PROTECTION DIVISION

SUPPLEMENTAL GENERAL CONDITIONS FOR
FEDERALLY ASSISTED STATE REVOLVING LOAN FUND
CONSTRUCTION CONTRACTS

December 1, 2008

Following is the standard language that must be incorporated into construction contract documents and in all
solicitations for offers and bids for all construction contracts or subcontracts in excess of $10,000 to be
funded by the Federally-assisted State Revolving Fund in the State of Georgia.

Therequirements in these Supplemental General Conditions shall not relieve the participants in this project of
responsibility to meet any requirements of other portions of this construction contract or of other agencies,
whether these other requirements are more or less stringent. The requirements in these Supplemental General
Conditions must be satisfied in order for work to be funded with the State Revolving Fund.
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INSTRUCTIONS & GENERAL REQUIREMENTS

It is the policy of the State Revolving Loan Fund (SRF) to promote a “fair share” of subagreement awards to small,
minority, and women-owned businesses for equipment, supplies, construction, and services. Compliance with these
contract provisions is required in order for project costs to be eligible for SRF funding. The “fair share” objective is a
goal, not a quota. Failure on the part of the apparent successful bidder to submit required information to the loan
recipient (Owner) may be considered by the Owner in evaluating whether the bidder is responsive to bid requirements.

The Prime Contractor must submit the following items to the Owner:

1)

2)

3)

4)

5)

6)

7)

8)

9)

DBE Compliance Form. The Owner must submit this information to the Georgia Environmental Protection
Division (EPD) to demonstrate compliance with the DBE requirements. EPD concurrence is recommended
prior to award of the construction contract and is required prior to commencement of any SRF-funded
construction. (Pages EPD-4&5)

Certification Regarding Equal Employment Opportunity. This form is required for the prime contractor and
for all subcontractors. The prime contractor’s form should be submitted with the DBE Compliance Form and
the subcontractors’ forms should be submitted as the subcontracts are executed. (Page EPD-6)

Certification Regarding Debarment, Suspension, & Other Responsible Matters. This form is required for
the prime contractor and for all subcontractors. The prime contractor’s form should be submitted with the DBE
Compliance Form and the subcontractors’ forms should be submitted as the subcontracts are executed. (Page
EPD-7)

EPA Form 6100-2 DBE Subcontractor Participation Form. This form gives a DBE subcontractor the
opportunity to describe the work the DBE subcontractor received from the prime contractor, how much the
DBE subcontractor was paid, and any other concerns the DBE subcontractor might have. The prime
contractor must provide this form to each DBE subcontractor for the DBE subcontractor’s submittal to EPD’s
DBE Coordinator (to be forwarded to EPA’s DBE Coordinator). (Page EPD-8)

EPA Form 6100-3 DBE Subcontractor Performance Form. This form captures an intended DBE
subcontractor’s description of work to be performed for the prime contractor and the price of the work. This
form is to be provided by the prime contractor to each DBE subcontractor and submitted with the DBE
Compliance Form. (Page EPD-9)

EPA Form 6100-4 DBE Subcontractor Utilization Form. This form captures the prime contractor’s intended
use of an identified DBE subcontractor and the estimated dollar amount of the work. This form is to be
completed by the prime contractor and submitted with the DBE Compliance Form. (Page EPD-10)

Changes to Subcontractors Form. If any changes, substitutions, or additions are proposed to the
subcontractors included in previous EPD concurrences, the Owner must submit this information to EPD for
prior concurrence in order for the affected subcontract work to be eligible for SRF funding. (Page EPD-13)

DBE Semiannual Report. The Owner must submit this information to the EPD no later than the 15" day of
the month following the reporting period (October—March, April-December). (Page EPD-14)

Certified Payrolls. These should be submitted to the Owner at least monthly for the prime contractor and all
subcontractors. The Owner must maintain payroll records and make these available for inspection.

The Owner must submit this information for EPD review and concurrence to:

Georgia Environmental Protection Division
Engineering & Technical Support Program
Attention: Gaynell Hill, DBE Coordinator
4220 International Parkway, Suite 101
Atlanta, Georgia 30354
(404) 362-2629; (404) 675-6246 (fax)
gaynell_hill@dnr.state.ga.us
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DBE COMPLIANCE FORM

PLEASE NOTE: ALL INFORMATION OUTLINED ON THIS FORM IS REQUIRED FOR DBE COMPLIANCE. THE
PROPOSED PRIME CONTRACTOR AND OWNER SHOULD ENSURE THAT THIS INFORMATION IS COMPLETE
PRIOR TO SUBMITTAL.

Loan Recipient: SRF Loan Number:

CERTIFICATIONS:

| certify that the information submitted on and with this form is true and accurate and that this firm has met
and will continue to meet the conditions of this construction contract regarding DBE solicitation and
utilization. I further certify that criteriaused in selecting subcontractors and suppliers were applied equally to
all potential participants and that EPA Forms 6100-2 and 6100-3 were distributed to all DBE subcontractors.

Date

(Prime Contractor signature)

(Printed name and title)

| certify that | have reviewed the information submitted on and with this form and that it meets the
requirements of the Owner's State Revolving Fund loan contract.

Date

(Signature of Owner or Owner's representative)

(Printed name and title)

GENERAL INFORMATION:

Owner contact:

Owner phone number/email:

Consulting engineer contact:

Consulting engineer phone number/email:

Proposed prime contractor:

Prime contractor contact:

Prime contractor phone number/email:

Proposed prime contract amount: $

Proposed total DBE/MBE patrticipation: $ Percentage: % Goal: 13.7%

Proposed total WBE participation: $ Percentage: % Goal: 7.0%

CONTINUED ON NEXT PAGE
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Please submit the following with the DBE COMPLIANCE FORM:

(1) List of all committed and uncommitted subcontractors by trade, including company name, address, telephone
number, contact person, dollar amount of subcontract, and DBE/MBE/WBE status. Indicate in writing if no
solicitations were made because the contractor intends to use only its own forces to accomplish the work.

(2) Proof of certification by EPA, SBA, DOT (or by state, local, Tribal, or private entities whose certification criteria
match EPA’s) for each subcontractor listed as a DBE, MBE, or WBE.

(3) Documentation of solicitation effort for prospective DBE firms, such as fax confirmation sheets, copies of
solicitation letters/emails, printout of the online solicitations, printouts of online search results, affidavits of
publication in newspapers, etc. The prime contractor is strongly encouraged to follow up each written, fax, or
email solicitation with at least 1 logged phone call. Whenever possible, post solicitation for bids or proposals for a
minimum of 30 calendar days before the bid or proposal closing date.

(4) Justification for not selecting a certified DBE subcontractor that submitted a low bid for any subcontract area.

(5) Certification By Proposed Prime Contractor or Subcontractor Regarding Equal Employment Opportunity.
(EPD-6)

(6) Certification By Proposed Prime or Subcontractor Regarding Debarment, Suspension, and Other Responsible
Matters. (EPD-7)

(7) EPA Form 6100-3 DBE Subcontractor Performance Form for all DBE subcontracts. (EPD-9)

(8) EPA Form 6100-4 DBE Subcontractor Utilization Form for all DBE subcontracts. (EPD-10)

END OF DBE COMPLIANCE FORM
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CERTIFICATION BY PROPOSED PRIME CONTRACTOR OR SUBCONTRACTOR REGARDING
EQUAL EMPLOYMENT OPPORTUNITY

This certification is required pursuant to Executive Order 11246, Part I, Section 203 (b), (30 F.R. 12319-25). Any
bidder or prospective prime contractor, or any of the proposed subcontractors, shall state as an initial part of the bid or
negotiations of the contract whether it has participated in any previous contract or subcontract subject to the equal
opportunity clause; and, if so, whether it has filed all compliance reports due under applicable instructions.

Where the certification indicated that the prime or subcontractor has not filed a compliance report due under applicable
instruction, such contractor shall be required to submit a compliance report.

(1) Bidder has participated in a previous contract or subcontract subject to the Equal Opportunity Clause.
YES NO

(2) Compliance Reports were required to be filed in connection with such contract or subcontract.
YES NO (If YES, state what reports were filed and with what agency.)

(3) Bidder has filed all compliance reports due under applicable instructions, including SF-100 (EEO-1 Report).
YES NO (If NO, please explain in detail.)

The information above is true and complete to the best of my knowledge and belief. (A willfully false
statement is punishable by law — U.S. Code, Title 18, Section 1001.)

PRINTED NAME & TITLE OF AUTHORIZED REPRESENTATIVE OF CONTRACTOR OR SUBCONTRACTOR

SIGNATURE OF AUTHORIZED REPRESENTATIVE DATE
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CERTIFICATION BY PROPOSED PRIME CONTRACTOR OR SUBCONTRACTOR

REGARDING DEBARMENT, SUSPENSION, AND OTHER RESPONSIBLE MATTERS

Under Executive Order 12549 individuals or organizations debarred from participation in Federal Assistance Programs
may not receive an assistance award under federal program or sub-agreement there under for $25,000 or more.
Accordingly each recipient of a State loan or a contract (engineering or construction) awarded under a loan must
complete the following certification (see 40 CFR 32.510).

The prospective participant certifies to the best of its knowledge and belief that it and its principals;

(@)

(b)

(©

(d)

Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily
excluded from covered transactions by any Federal department or agency.

Have not within a three year period preceding this proposal been convicted of or had a civil judgement
rendered against them for commission of fraud or a criminal offense in connection with obtaining,
attempting to obtain, or performing a public (Federal, State or local) transaction or contract under a
public transaction; violation of Federal or State antitrust statutes or commission of embezzlement,
theft, forgery, bribery, falsification or destruction of records, making false statements, or receiving
stolen property;

Are not presently indicated for or otherwise criminally or civilly charged by a government entity
(Federal, State or local) with commission of any of the offenses enumerated in paragraph (1) (b) of
this certification; and

Have not within a three year period preceding this application/proposal had one or more public
transactions (Federal, State or local) terminated for cause of default.

| understand that a false statement on this certification may be grounds for rejection of this proposal or
termination of the award. (A willfully false statement is punishable by law — U.S. Code, Title 18, Section 1001.)

PRINTED NAME & TITLE OF AUTHORIZED REPRESENTATIVE OF CONTRACTOR OR SUBCONTRACTOR

SIGNATURE OF AUTHORIZED REPRESENTATIVE DATE

| am unable to certify to the above statements. My explanation is as follows:
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OMB Control No: ~ 2090-0030
Approved: 05/01/2008
Approval Expires: 01/31/2011

Environmental

NS )
:I‘ Protection Agency

Disadvantaged Business Enterprise Program
DBE Subcontractor Participation Form

NAME OF SUBCONTRACTOR’ PROJECT NAME
ADDRESS CONTRACT NO.
TELEPHONE NO. EMAIL ADDRESS

PRIME CONTRACTOR NAME

Please use the space below to report any concerns regarding the above EPA-funded project (e.g., reason for
termination by prime contractor, late payment, etc.).

AMOUNT
CONTRACT | ITEM OF WORK OR DESCRIPTION OF SERVICES RECEIVED FROM SUBCONTRACTOR
ITEM NO. THE PRIME CONTRACTOR WAS PAID BY PRIME
CONTRACTOR
Subcontractor Signature Title/Date

Subcontractor is defined as a company, firm, joint venture, or individual who enters into an agreement
with a contractor to provide services pursuant to an EPA award of financial assistance.

EPA FORM 6100-2 (DBE Subcontractor Participation Form)
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l o

i Environmental
!I‘ Protection Agency

OMB Control No: 2090-0030
Approved: 05/01/2008
Approval Expires: 01/31/2011

Disadvantaged Business Enterprise Program

DBE Subcontractor Performance Form

NAME OF SUBCONTRACTOR: PROJECT NAME
ADDRESS BID/PROPOSAL NO.
TELEPHONE NO. E-MAIL ADDRESS

PRIME CONTRACTOR NAME

CONTRACT ITEM OF WORK OR DESCRIPTION OF SERVICES BID TO PRICE OF WORK
ITEM NO PRIME SUBMITTED TO
: PRIME CONTRACTOR

Currently certified as an MBE or WBE under EPA’s DBE Program? Yes No

Signature of Prime Contractor Date

Print Name Title

Signature of Subcontractor Date

Print Name Title

Subcontractor is defined as a company, firm, joint venture, or individual who enters into an agreement with a contractor
to provide services pursuant to an EPA award of financial assistance.

EPA FORM 6100-3 (DBE Subcontractor Performance Form)
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n Environmental

:vl z Protection Agency

OMB Control No: 2090-0030
Approved: 05/01/2008
Approval Expires: 01/31/2011

Disadvantaged Business Enterprise Program
DBE Subcontractor Utilization Form

BID/PROPOSAL NO.

PROJECT NAME

NAME OF PRIME BIDDER/PROPOSER

E-MAIL ADDRESS

ADDRESS

TELEPHONE NO.

FAX NO.

The following subcontractors: will be used on this project:

COMPANY NAME, ADDRESS, PHONE TYPE OF WORK TO BE ESTIMATE | CURRENTLY
NUMBER, AND E-MAIL ADDRESS PERFORMED DOLLAR CERTIFIED

AMOUNT AS AN MBE
OR WBE?

I certify under penalty of perjury that the forgoing statements are true and correct. In the event of a
replacement of a subcontractor, I will adhere to the replacement requirements set forth in 40 CFR Part 33

Section 33.302(c).

Signature of Prime Contractor

Print Name

Date

Title

'Subcontractor is defined as a company, firm, joint venture, or individual who enters into an agreement with a contractor
to provide services pursuant to an EPA award of financial assistance.

EPA FORM 6100-4 (DBE Subcontractor Utilization Form)
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SIX GOOD FAITH EFORTS

These good faith efforts are required methods to ensure that DBEs have the opportunity to compete for procurements
funded by EPA financial assistance dollars. Such good faith efforts are described as follows:

1. Ensure DBEs are made aware of contracting opportunities to the fullest extent practicable through outreach and
recruitment activities. This will include placing DBESs on solicitation lists and soliciting them whenever there are potential
sources.

2. Make information on forthcoming opportunities available to DBEs and arrange time frames for contracts and establish
delivery schedules, where the requirements permit, in a way that encourages and facilitates participation by DBEs in the
competitive process. This includes, whenever possible, posting solicitation for bids or proposals for a minimum of 30
calendar days before the bid or proposal closing date.

3. Consider in the contracting process whether firms competing for large contracts could subcontract with DBES. This will
include dividing total requirements when economically feasible into smaller tasks or quantities to permit maximum
participation by DBES in the competitive process.

4. Encourage contracting with a consortium of DBES when a contract is too large for one of these firms to handle individually.

5. Usethe resources, services, and assistance of the Department of Transportation (DOT), Small Business Administration
(SBA), and the Minority Business Development Agency of the Department of Commerce (MBDA).

6. If the Contractor awards subcontracts, it must take the steps described in items (1) through (5) listed above.

Please note that DBEs, MBEs, and WBESs must be certified by EPA, SBA, or DOT (or by state, local, Tribal, or private
entities whose certification criteria match EPA’s). DBEs must be certified in order to be counted toward the recipient’s
MBE/WBE accomplishments. Depending upon the certifying agency, a DBE may be classified as a DBE, a Minority
Business Enterprise (MBE), or a Women'’s Business Enterprise (WBE).

The documentation of these good faith solicitation efforts must be detailed in order to allow for satisfactory review.
Such documentation might include fax confirmation sheets, copies of solicitation letters/emails, printouts of the online
solicitations, printouts of online search results, affidavits of publication in newspapers, etc. The prime contractor is
strongly encouraged to follow up each written, fax, or email solicitation with at least 1 logged phone call.

The prime contractor must employ the Six Good Faith Efforts to subcontract with DBEs, even if the prime contractor has achieved
its fair share objectives.

If a DBE subcontractor fails to complete work under the subcontract for any reason, the prime contractor must notify
the Owner in writing prior to any termination and must employ the six good faith efforts described above if using a
replacement subcontractor. Any proposed changes from an approved DBE subcontractor must be reported to the
Owner and to EPD on the Changes to Approved Subcontractors Form prior to initiation of the action. EPA Forms Nos.
6100-3 and 6100-4 must also be submitted to EPD for new DBE subcontracts.
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RESOURCES FOR IDENTIFYING DBE SUBCONTRACTORS

Resources for identifying DBE subcontractors to directly solicit include the following:

e Georgia Department of Transportation (GDOT)
http://tomcat2.dot.state.ga.us/ContractsAdministration/uploads/rptDBE_Directory CA New.pdf
(404) 656-5323

e U.S. Small Business Administration (SBA)
http://dsbs.sba.gov/dsbs/search/dsp_dsbs.cfm

e Department of Commerce Minority Business Development Agency (MBDA)
http://www.ccr.gov

e National Association of Minority Contractors (NAMC)
http://www.namc-atl.org

Online resources to advertise subcontract opportunities include the following:

e U.S. Small Business Administration’s SUB-Net (SUB-Net)
http://web.sba.gov/subnet
(888) 227-2432

o Department of Commerce Minority Business Development Agency (MBDA)
http://www.mbda.gov

Minority newspapers in Georgia can be used to advertise for subcontract opportunities. They include, but are
not limited to, the following:

e Atlanta Tribune
http://www.atlantatribune.com

e Savannah Tribune
http://savannahtribune.com

e Georgia Latino News
http://galatinonews.com

e Augusta Chronicle
http://chronicle.augusta.com

NOTES:

(1) The prime contractor shall use the necessary resources to identify and directly solicit no less than 3 certified
DBE/MBE firms and 3 WBE firms to bid in each expected subcontract area. If a diligent and documented
search of GDOT, SBA, and MBDA directories does not identify 3 potential certified DBE/MBE firms and 3
potential certified WBE firms, then the prime contractor shall post an advertisement in at least 1 of the other
online or print resources. Whenever possible, post solicitation for bids or proposals for a minimum of 30 calendar days
before the bid or proposal closing date.

(2) Expenditures to a DBE that acts merely as a broker or passive conduit of funds, without performing, managing,
or supervising the work of its subcontract in a manner consistent with normal business practices may not be
counted.

(3) The prime contractor should attempt to identify and first solicit DBEs in the geographic proximity of the project
before soliciting those located farther away.

(4) In addition, you may contact EPD’s DBE Coordinator, Gaynell Hill, at (404) 362-2629 for assistance.
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CHANGES TO SUBCONTRACTORS FORM

Loan Recipient: SRF Loan Number:

CERTIFICATIONS:

| certify that the information submitted on and with this form is true and accurate and that this firm has met
and will continue to meet the conditions of this construction contract regarding DBE solicitation and
utilization. | further certify that criteria used in selecting subcontractors and suppliers were applied equally to
all potential participants.

Date

(Prime Contractor signature)

(Printed name and title)

| certify that | have reviewed the information submitted on and with this form and that it meets the
requirements of the Owner's State Revolving Fund loan contract.

Date

(Signature of Owner or Owner's representative)

(Printed name and title)

GENERAL INFORMATION:

(1) If an approved subcontractor is terminated or replaced, please identify this company and briefly state reason.

(2) For new or additional subcontractors, list name, trade, address, telephone number, contact person, dollar
amount of subcontract, and DBE status.

(3) Attach proof of certification by EPA, SBA, DOT (or by state, local, Tribal, or private entities whose certification
criteria match EPA’s) for each subcontractor listed as a DBE, MBE, or WBE.

(4) Attach documentation of solicitation effort for prospective DBE firms, such as fax confirmation sheets, copies
of solicitation letters/emails, printouts of the online solicitations, printouts of online search results, affidavits of
publication in newspapers, etc. The prime contractor is strongly encouraged to follow up each solicitation with
at least 1 logged phone call. Whenever possible, post solicitation for bids or proposals for a minimum of 30 calendar
days before the bid or proposal closing date.

(5) Provide justification for not selecting a certified DBE subcontractor that submitted a low bid for any subcontract
area.

END OF DBE CHANGES TO SUBCONTRACTORS FORM
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DBE SEMIANNUAL REPORT FORM

This form must be completed by recipients of federal financial assistance for procurement of supplies, equipment,
construction or services. SRF loan recipients are required to submit this report to EPD by the 15th of the month
following the period ended.

SEMIANNUAL REPORT FORM

1. YEAR 2. REPORTING PERIOD (Check appropriate box)
[l (October-March) [ (April-September)
3.

ENVIRONMENTAL PROTECTION DIVISION
ATTENTION: DBE COORDINATOR

4220 INTERNATIONAL PARKWAY, SUITE 101
ATLANTA, GEORGIA 30354

TELEPHONE NUMBER (404) 362-2629 FAX (404) 675-6246

5. LOAN RECIPIENT (OWNER) PHONE: 6. TYPE OF FEDERAL FINANCIAL 7. SRF LOAN NUMBER
REPORTING CONTACT ASSISTANCE PROGRAM (Check one)
CWSRF DWSRF
8. TOTAL CONSTRUCTION CONTRACT AMOUNT 9. ACTUAL DOLLAR AMOUNT PAIDTO MBE/WBE
SUBCONTRACTORS THIS PERIOD
$ MBE $ WBE NEGATIVE REPORT ($0)
11. TOTAL DOLLARS SPENT THIS PERIOD
10. RECIPIENT’S MBE/WBE GOALS
MBE $
WBE $
MBE 13.7 % WBE 7.0 % NON MBE/WBE $
TOTAL $
14. DATE
12. NAME & TITLE OF AUTHORIZED 13. SIGNATURE OF AUTHORIZED
REPRESENTATIVE OF LOAN RECIPIENT REPRESENTATIVE OF LOAN RECIPIENT.
(OWNER).

MBE/WBE PAYMENTS MADE DURING PERIOD

$ DATE
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SPECIAL PROVISIONS

@) The prime contractor is required to pay its subcontractors no more than 30 days from the prime contractor’s receipt of
payment from the Owner.

(b) Sewer line and water line crossing of all roads and streets shall be done in accordance with the Georgia Department of
Transportation (D.O.T.) Policies and Procedures and must comply with the Ga. D.O.T. Standard Specifications,
Construction of Roads and Bridges, 1993 Edition.

(c) Construction shall be carried out so as to prevent bypassing of wastewater flow and to prevent interruption of drinking
water treatment during construction. EPD must receive written notification prior to any reduction in the level of treatment
and must approve all temporary modifications to the treatment process prior to the activity.

(d) The Manual for Erosion and Sediment Control in Georgia shall be used for erosion and sediment control on the
construction site. The owner shall obtain a land disturbing activity permit before commencing construction. Erosion and
sedimentation control measures shall be installed prior to initiation of construction activity to minimize silt and soil erosion
during construction. Disturbed areas shall be restored to original or better condition.

(e) Use of Chemicals: All chemicals used during project construction or furnished for project operation, whether herbicide,
pesticide, disinfectant, polymer reactant or of other classification, must show approval of either EPA or USDA. Use of all
such chemicals and disposal of residues shall be in conformance with instructions.

) Itis the duty of the Contractor, the Owner and the Engineer to insure the construction of the project, including the letting of
contracts in connection therewith, shall comply with all applicable laws and regulations and requirements of the United
States of America or any agency thereof, the State of Georgia or any agency thereof, territorial, or any local government
laws or political subdivision and ordnances to the extend that such requirements do not conflict with Federal laws and this
subchapter.

(9) EPD, EPA, and GEFA shall have access to the site and the project work at all times to monitor loan contract compliance
and for audit purposes.

BONDS AND INSURANCE

Bonding requirements for Contracts of $100,000 or less are contained in the General Conditions. Bond requirements of contracts in
excess of $100,000 are:

1. Bid guarantee equivalent to five percent of the bid price. The bid guarantee shall consist of a firm commitment
such as a certified check or bid bond submitted with the bid.

2. Performance bond equal to 100 percent of the contract price and;

3. Payment bond equal to 100 percent of the contract price. Bonds must be obtained from companies holding
Certificates of Authority as acceptable sureties, issued by the U.S. Treasury.

Insurance requirements are contained in the General Conditions. In addition to the insurance required, the owner or the contractor,
as appropriate, must acquire any flood insurance made available by the Federal Emergency Management Agency as required by 40
CFR 30.600 (b), if construction will take place in a flood hazard area identified by the Federal Emergency Management Agency.
The Owner’s requirements on Flood Insurance are contained in the Special Conditions Section of the Contract Documents.

SPECIAL NOTICE TO BIDDERS

By the submission of this bid, each bidder acknowledges that he understands and agrees to be bound by the equal opportunity
requirements of EPA regulations (40 CFR Part 8, particularly Section 8.4 (b)), which shall be applicable throughout the performance
of work under any contract awarded pursuant to this solicitation. Each bidder agrees that if awarded a contract, it will similarly bind
contractually each subcontractor. In implementation of the foregoing policies, each bidder further understands and agrees that if
awarded a contract, it must engage in affirmative action directed at promoting and ensuring equal employment opportunity in the
workforce used under the contract (and that it must require contractually the same effort of all subcontractors whose subcontracts
exceed $10,000.00). The bidder understands and agrees that “affirmative action” as used herein shall constitute a good faith effort

to achieve and maintain minority employment in each trade in the on-site workforce used on the project.
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EQUAL EMPLOYMENT OPPORTUNITY NOTICE

NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION TO ENSURE EQUAL OPPORTUNITY
(EXECUTIVE ORDER 11256)

1. The Offeror's or Bidder's attention is called to the Equal Opportunity Clause which is included in the nondiscrimination
Provision and Labor Standards, EPA Form 5720-4 and the Standard Federal Equal Employment Opportunity (EEO)
Construction Contract Specifications set forth herein.

2. The goals for minority and female participation, expressed in percentage terms for the Contractor’s aggregate workforce in
each trade on all construction work in the covered area, are as follows:

Goals for minority participation for each trade 13.7% Goals for female participation for each trade 7.0%
(Insert goals for each year) (Insert goals for each year)

These goals are applicable to all the Contractor’s construction work (whether or not it is Federal or Federally assisted)
performed in the covered area.

The Contractor's compliance with the Executive Order and the regulations in 41 CFR Part 60-4 shall be based on its
implementation of the Equal Opportunity Clause, specific affirmative action obligations required by the specifications set
forth in 41 CFR 60-4.3(a), and its efforts to meet the goals established for the geographical area where the contract
resulting from this solicitation is to be performed. The hours of minority and female employment and training must be
substantially uniform throughout the length of the contract, and in each trade, and the contractor shall make a good faith
effort to employ minority and women evenly on each of its projects. The transfer of minority or female employees or
trainees from Contractor to Contractor or from project to project for the sole purpose of meeting the ContractoriJs goals
shall be a violation to the contract, the Executive Order and the regulations in 41 CFR Part 60-4. Compliance with the
goals will be measured against the total work hours performed.

3. The Contractor shall provide written natification to the Environmental Protection Division, Engineering and Technical
Support Program within 10 working days of award of any construction subcontract in excess of $10,000 at any tier for
construction work under the contract resulting from this solicitation. The notification shall list the name, address and
telephone number of the subcontractor; employer identification number; estimated dollar amount of the subcontract;
estimated starting and completion dates of the subcontract; and the geographical area which the contract is to be
performed.

4. As used in this Notice, and in the contract resulting from this solicitation, the “covered area” is (insert description of the
geographical area where the contract is to be performed giving the state, county and city, if any).
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Construction Contract Specifications (Executive Order 11246)

EEO Specifications:

1.

As used in these specifications:

a. “Covered area” means the geographical area described in the solicitation
from which this contract resulted;

b. “Director” means Director, Office of Federal Contract Compliance Program,
United States Department of Labor, or any person to whom the Director
delegates authority;

C. “Employer identification number” means the Federal Social Security number
used on the Employer’s Quarterly Federal Tax Return, U.S. Treasury Department
Form, 941.

d. “Minority” includes:
0] Black (all persons having origins in any of the Black African racial groups not of Hispanic origin);

(i) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South American or other Spanish
Culture or origin, regardless of race);

(iii) Asian and Pacific Islander (all persons having origins in any of the original
peoples of the Far East, Southeast Asia, the Indian Subcontinent, or the Pacific Islands); and

(iv) American Indian or Alaskan Native (all persons having origins in any of the original peoples of North
America and maintaining identifiable tribal affiliations through membership and participation or
community identification).

Whenever the contractor, or any subcontractor at any tier, subcontracts a portion of the work involving any construction
trade, it shall physically include in each subcontract in excess of $10,000 the provisions of these specifications and the
Notice which contains the applicable goals for minority and female participation and which is set forth in the solicitations
from which this contract resulted.

If the Contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan approved by the U.S. Department of
Labor in the covered area either individually or through an association, its affirmative action obligations on all work in the
Plan area (including goals and timetables) shall be in accordance with that Plan for those trades which have unions
participating in the Plan. Contractors must be able to demonstrate their participation in and compliance with the provisions
of any such Hometown Plan. Each Contractor or Subcontractor participating in an approved Plan is individually required
to comply with its obligations under the EEO clause, and to make a good faith effort to achieve each goal under the Plan in
each trade in which it has employees. The overall good faith performance by other Contractors or Subcontractors toward
a goal in an approved Plan does not excuse any covered Contractor’s or Subcontractor’s failure to take good faith efforts
to achieve the Plan goals and timetables.

The Contractor shall implement the specific affirmative action standards provided in paragraphs 7(a) through (p) of these
specifications. The goals set forth in the solicitation from which this contract resulted are expressed as percentages of the
total hours of employment and training of minority and female utilization the Contractor should reasonably be able to
achieve in each construction trade in which it has employees in the covered area. The Contractor is expected to make
substantially uniform progress toward its goals in each craft during the period specified.

Neither the provisions of any collective bargaining agreement, nor the failure by a union with whom the Contractor has a
collective bargaining agreement, to refer either minorities or women shall excuse the Contractor’s obligations under these
specifications. Executive Order 11246, or the regulations promulgated pursuant thereto.

In order for the non-working training hours of apprentices and trainees to be counted in meeting the goals, such
apprentices and trainees must be employed by the Contractor during the training period, and the Contractor must have
made a commitment to employ the apprentices and trainees at the completion of their training, subject to the availability of
employment opportunities. Trainees must be trained pursuant to training programs approved by the U.S. Department of
Labor.

The Contractor shall take specific affirmative actions to ensure equal employment opportunity. The evaluation of the
Contractor’'s compliance with these specifications shall be based upon its effort to achieve maximum results from its
actions. The Contractor shall document these efforts fully, and shall implement affirmative action steps at least as
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extensive as the following:

a.

Ensure and maintain a working environment free of harassment, intimidation, and coercion at all sites, and in all
facilities at which the Contractor’'s employees are assigned to work. The Contractor, where possible, will assign
two or more women to each construction project. The Contractor shall specifically ensure that all foremen,
superintendents, and other on-site supervisory personnel are aware of and carry out the Contractor(s obligation
to maintain such a working environment, with specific attention to minority or female individuals working at such
sites or in such facilities.

Establish and maintain a current list of minority and female recruitment sources, provide written notification to
minority and female recruitment sources and to community organizations when the Contractor or its unions have
employment opportunities available, and maintain a record of the organizations(] responses.

Maintain a current file of the names, addresses and telephone numbers of each minority and female off-the-
street applicant and minority or female referral from a with respect to each such individual. If such individual was
sent to the union hiring hall for referral and was not referred back to the Contractor by the union or, if referred,
not employed by the Contractor, this shall be documented in the file with the reason therefore, along with
whatever actions the Contractor may have taken.

Provide immediate written notification to the Director when the union or unions with which the Contractor has a
collective bargaining agreement has not referred to the Contractor a minority person or woman sent by the
Contractor, or when the Contractor has other information that the union referral process has impeded the
ContractorCs efforts to meet is obligations.

Develop on-the-job training opportunities and/or participate in training programs for the area which expressly
include minorities and women, including upgrading programs and apprenticeship and trained programs relevant
to the Contractor's employment needs, especially those programs funded or approved by the Department of
Labor. The Contractor shall provide notice of these programs to the sources complied under 7(b) above.

Disseminate the Contractor's EEO policy by providing notice of the policy to unions and training programs and
requesting their cooperation in assisting the Contractor in meeting its EEO obligations by including it in any policy
manual and collective bargaining agreement; by publicizing it in the company newspaper, annual report, etc.; by
specific review of the policy with all management personnel and with all minority and female employees at least
once a year; and by posting the company EEO policy on bulletin boards accessible to all employees at each
location where construction work is performed.

Review, at least annually, the company’s EEO policy and affirmative action obligations under these specifications
with all employees having any responsibility for hiring, assignment, layoff, termination or other employment
decisions including specific review of these items with on-site supervisory personnel such as Superintendents,
General Foremen, etc., prior to the initiation of construction work at any job site. A written record shall be made
and maintained identifying the time and place of these meetings, persons attending, subject matter discussed,
and disposition of the subject matter.

Disseminate the Contractor's EEO policy externally by including it in any advertising in the news media,
specifically including minority and female news media, and providing written notification to and discussing the
Contractor’'s EEO policy with other Contractors and Subcontractors with whom the Contractor does or anticipates
doing business.

Direct its recruitment efforts, both oral and written, to minority, female and community organizations, to schools
with minority and female students and to minority and female recruitment and training organizations serving the
Contractor’s recruitment area and employment needs. Not later than one month prior to the date for the
acceptance of applications for apprenticeship or other training by any recruitment source, the Contractor shall
send written notification to organizations such as the above, describing the openings, screening procedures, and
tests to be used in the selection process.

Encourage present minority and female employees to recruit other minority persons and women and, where
reasonable, provide after school, summer and vacation employment to minority and female youth both on the
site and in other areas of a Contractor’s workforce.

Validate all tests and other selection requirements where there is an obligation to do so under 41 CFR Part 60-3.

Conduct, at least annually, an inventory and evaluation at least of all minority and female personnel for
promotional opportunities and encourage these employees to seek or to prepare for, through appropriate
training, etc., such opportunities.

Ensure that seniority practices, job classifications, work assignments and other personnel practices, do not have
a discriminatory effect by continually monitoring all personnel and employment related activities to ensure that
the EEO policy and the Contractor’s obligations under these specifications are being carried out.
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10.

11.

12.

13.

14.

15.

n. Ensure that all facilities and company activities are nonsegregated except that separate or single-user toilet and
necessary changing facilities shall be provided to assure privacy between the sexes.

0. Document and maintain a record of all solicitations of offers for subcontracts from minority and female
construction contractors and suppliers, including circulation of solicitations to minority and female contractor
associations and other business associations.

p. Conduct a review, at least annually, of all supervisors’ adherence to and performance under the Contractor’s
EEO policies and affirmative action obligations.

Contractors are encouraged to participate in voluntary associations which assist in fulfilling one or more of their affirmative
action obligations 7(a) through (p). The efforts of a contractor association, joint contractor-union, contractor-community, or
other similar group of which the contractor is a member and participant may be asserted as fulfilling any one or more of its
obligations under 7(a) through (p) of these Specifications provided that the contractor actively participates in the group,
makes every effort to assure that the group has a positive impact on the employment of minorities and women in the
industry, ensures that the concrete benefits of the program are reflected in the Contractor’'s minority and female workforce
participation, makes a good faith effort to meet its individual goals and timetables, and can provide access to
documentation which demonstrates the effectiveness of actions taken on behalf of the Contractor. The obligation to
comply, however, is the Contractor’'s and failure of such a group to fulfill an obligation shall not be a defense for the
Contractor’'s noncompliance.

A single goal for minorities and a separate single goal for women have been established. The Contractor, however, is
required to provide equal employment opportunity and to take affirmative action for all minority groups, both male and
female, and all women, both minority and non-minority. Consequently, the Contractor may be in violation of the Executive
Order if a particular group is employed in a substantially disparate manner (for example, even though the Contractor has
achieved its goals for women generally, the Contractor may be in violation of the Executive Order if a specific minority
group of women is underutilized).

The Contractor shall not use the goals and timetables or affirmative action standards to discriminate against any person
because of race, color, religion, sex, or national origin.

The Contractor shall not enter into any Subcontract with any person or firm debarred from Government contracts pursuant
to Executive Order 11246.

The Contractor shall carry out such sanctions and penalties for violation of these specifications and of the Equal
Opportunity Clause, including suspension, termination and cancellation of existing subcontracts as may be imposed or
ordered pursuant to Executive Order 11246, as amended, and its implementing regulations, by the Office of Federal
Contract Compliance Programs. Any Contractor who fails to carry out such sanctions and penalties shall be in violation of
these specifications and Executive Order 11246, as amended.

The Contractor, in fulfilling its obligations under these specification, shall implement specific affirmative action steps, at
least as extensive as those standards prescribed in paragraph 7 of these specifications, so as to achieve maximum results
from its efforts to ensure equal employment opportunity. If the Contractor fails to comply with the requirements of the
Executive Order, the implementing regulations, or these specifications, the Director shall proceed in accordance with 41
CFR 60-4.8.

The Contractor shall designate a responsible official to monitor all employment related activity to ensure that the company
EEO policy is being carried out, to submit reports relating to the provisions hereof as may be required by the Government
and to keep records. Records shall at least include for each employee the name, address, telephone numbers,
construction trade, union affiliation, if any, employee identification number when assigned, social security number, race,
sex, status (e.g., mechanic, apprentice, trainee, helper, or laborer), dates of changes in status, hours worked per week in
the indicated trade, rate of pay, and locations at which the work was performed. Records shall be maintained in an easily
understandable and retrievable form; however, to the degree that existing records satisfy this requirement, contractors
shall not be required to maintain separate records.

Nothing herein provided shall be construed as a limitation upon the application of other laws which establish different

standards of compliance or upon the application of requirements for the hiring of local or other area residents (e.g., those
under the Public Works Employment Act of 1977 and the Community Development Block Grant Program).
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Davis-Bacon and Related Acts

Labor Standards Provisions for
Federally Assisted Contracts

Wage Rates are county specific for Heavy Construction and can be found at:
http://www.gpo.gov/davisbacon/ga.html

Section 5.5 Contract provisions and related matters.

(a) The Administrator of the U.S. Environmental Protection Agency (EPA) requires the contracting officer to insert in full in any
contract in excess of $2,000 which is entered into for the actual construction, alteration and/or repair, including painting and
decorating, of a public building or public work, or building or work financed in whole or in part from Federal funds or in accordance
with guarantees of the EPA or financed from funds obtained by pledge of any contract of a Federal agency to make a loan, grant, or
annual contribution and which is subject to the labor standards provisions of any of the acts listed in section 5.1, the following
clauses:

(1) Minimum wages. (1) All laborers and mechanics employed or working upon the site of the work will be paid unconditionally and
not less often than once a week, and without subsequent deduction or rebate on any account (except such payroll deductions as
are permitted by regulations issued by the Secretary of Labor under the Copeland Act (29 CFR Part 3)), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof) due at the time of payment computed at rates not less than those
contained in the wage determination of the Secretary of Labor which attached hereto and made a part hereof, regardless of any
contractual relationship which may be alleged to exist between the contractor and such laborers and mechanics. Contributions
made or costs reasonably anticipated for bona fide fringe benefits under section 1 (b) (2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such laborers or mechanics, subject to the provisions of paragraph (a) (1) (iv)
of this section; also, regular contributions made or costs incurred for more than a weekly period (but not less often than quarterly)
under plans, funds, or programs which cover the particular weekly period, are deemed to be constructively made or incurred during
such weekly period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill, except as provided in section 5.5 (a). (4).
Laborers or mechanics performing work in more than one classification may be compensated at the rate specified for each
classification for the time actually worked therein: Provided, that the employer’s payroll records accurately set forth the time spentin
each classification in which work is performed. The wage determination (including any additional classification and wage rates
conformed under paragraph (a) (1) (i) of this section) and the Davis-Bacon poster (WH-1321) shall be posted at all times by the
contractor and its subcontractors at the site of the work in a prominent and accessible place where it can be easily seen by the
workers.

(i) (A) The contracting officer shall require that any class of laborers or mechanics including helpers, which is not listed in the wage
determination and which is to be employed under the contract shall be classified in conformance with the wage determination. The
contracting officer shall approve an additional classification and wage rate and fringe benefits therefore only when the following
criteria have been met:

(1) The classification is utilized in the area by the construction industry; and

(2) Except with respect to helpers as defined in 29 CFR 5.2 (n) (4), the work be performed by the classification requested is not
performed by a classification in the wage determination; and

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage rates contained in
the wage determination.

(4) With respect to helpers as defined in 29 CFR 5.2 (n) (4), such a classification prevails in the area in which the work is performed.

(B) If the contractor and the laborers and mechanics to be employed in the classification (if known), or their representatives, and the
contracting officer agree on the classification and wage rate (including the amount designated for fringe benefits where appropriate),
a report of the action taken shall be sent by the contracting officer to the Administrator of the Wage and Hour Division, Employment
Standards Administration (W&H, ESA), U.S. Department of Labor, Washington, DC 20210. The Administrator W&H, ESA, or an
authorized representative, will approve, modify, or disapprove every additional classification action within 30 days of receipt and so
advise the contracting officer or will notify the contracting officer within the 30-day period that additional time is necessary.
(Approved by the Office of Management and Budget under OMB control number 1215-0140.)

(C) In the event the contractor, the laborers or mechanics to be employed in the classification or their representatives, and the
contracting officer do not agree on the proposed classification and wage rate (including the amount designated for fringe benefits,
where appropriate), the contracting officer shall refer the questions, including the views of all interested parties and the
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recommendation of the contracting officer, to the Administrator W&H, ESA for determination. The Administrator W&H, ESA, or an
authorized representative, will issue a determination within 30 days of receipt and so advise the contracting officer or will notify the
contracting officer within the 30-day period that additional time is necessary. (Approved by the Office of Management and Budget
under OMB control number 1215-0140.)

(D) The wage rate (including fringe benefits where appropriate) determination pursuant to subparagraphs (1) (B) or (C) of this
paragraph, shall be paid to all workers performing work in the classification under this contract from the first day on which work is
performed in the classification.

(iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a fringe benefit which
is not expressed as an hourly rate, the contractor shall either pay the benefit as stated in the wage determination or shall pay
another bona fide fringe benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee or other third person, the contractor may consider as part of the wages of
any laborer or mechanic the amount of any costs reason anticipated in providing bona fide fringe benefits under a plan or program,
provided, that the Secretary of Labor has found, upon the written request of the contractor, that the applicable standards of the
Davis-Bacon Act have been met. The Secretary of Labor may require the contractor to set aside in a separate account assets for
meeting the obligations under the plan or program. (Approved by the Office of Management and Budget under OMB control
number 1225-0140.)

(2) Withholding. The EPA shall upon its own action or upon written request of an authorized representative of the Department of
Labor withhold or cause to be withheld from the contractor under this contract or any other Federal contract with the same prime
contractor, or any other Federal assisted contract subject to Davis-Bacon prevailing wage requirements, which is held by the same
prime contractor, so much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics,
including apprentices, trainees, and helpers, employed by the contractor or any subcontractor the full amount of wages required by
the contract. In the event of failure to pay any laborer or mechanic, including any apprentice, trainee, or helper, employed or
working on the site of the work, all or part of the wages required by the contract, the EPA may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be necessary to cause the suspension of any further payment, advance, or
guarantee of funds until such violations have ceased.

(3) Payrolls and Basic Records. (I) Payrolls and basic records relating thereto shall be maintained by the contractor during the
course of the work and preserved for a period of three years thereafter for all laborers and mechanics working at the site of the
work. Such records shall contain the name, address, and Social Security Number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates of contributions or costs anticipated for bona fide fringe benefits or cash
equivalents thereof of the types described in section 1 (b) (2) (B) of the Davis-Bacon Act), daily and weekly nhumber of hours
worked, deductions made and actual wages paid. Whenever the Secretary of Labor has found under 29 CFR 5.5 (a) (1) (iv) that
the wages of any laborer or mechanic include the amount of any costs reasonably anticipated in providing benefits under a plan or
program described in section 1 (b) (2) (B) of the Davis-Bacon Act, the contractor shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program has been communicated in writing to the laborers or
mechanics affected, and records which show the costs anticipated or the actual cost incurred in providing such benefits.
Contractors employing apprentices or trainees under approved programs shall maintain written evidence of the registration of
apprenticeship programs and certification of trainees, and the ratios and wage rates prescribed in the applicable programs.
(Approved by the Office of Management and Budget under OMB control 1215-0140 and 1215-0017.)

(i) (A) The contractor shall submit weekly for each week in which any contract work is performed a copy of all payrolls to the owner.

The payrolls submitted shall set out accurately and completely all of the information required to be maintained under section 5.5 (a)
(3) () of regulations, 29 CFR Part 5. This information may be submitted in any form desired. Optional Form 347 is available for this
purpose and may be purchased from the Superintendent of Documents (Federal Stock Number 029-005-00014-1), U.S.
Government Printing Office, Washington, DC 20402. The prime contractor is responsible for the submission of copies of payrolls by
all subcontractors. (Approved by the Office of Management and Budget under OMB control number 1215-0149.)

(B) Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the contractor or subcontractor or his
or her agent who pays or supervises the payment of the persons employed under the contract and shall certify the following:

(1) That the payroll for the payroll period contains the information required to be maintained under section 5.5 (a) (3) (I) of 29 CFR
Part 5 and that such information is correct and complete;

(2) That each laborer or mechanic (including each helper, apprentice and trainee) employed on the contract during the payroll
period has been paid the full weekly wages earned, without rebate, either directly or indirectly, and that no deductions have been
made either directly or indirectly from the full wages earned, other then permissible deductions as set forth in Regulations, 29 CFR
Part 3;
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(3) That each laborer or mechanic has been paid not less than the applicable wage rates and fringe benefits or cash equivalents for
the classification of work performed, as specified in the applicable wage determination incorporated into the contract. The weekly
submission of a properly executed certification set forth on the reverse side of Optional Form 347 shall satisfy the requirement for
submission of the “Statement of Compliance” required by paragraph (a) (3) (ii) (B) of this section.

(D) The falsification of any of the above certifications may subject the contractor or subcontractor to civil or criminal prosecution
under Section 1001 of Title 18 and Section 231 of Title 31 of the United States Code.

(iii) The contractor or subcontractor shall make the records required under paragraph (a) (3) (I) of this section available for
inspection, copying, or transcription by authorized representatives of the U.S. EPA or the Department of Labor, and shall permit
such representatives to interview employees during working hours on the job. If the contractor or subcontractor fails to submit the
required records or to make them available, the EPA may, after written notice to the contractor, sponsor, applicant, or owner, take
such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds. Furthermore,
failure to submit the required records upon request or to make such records available may be grounds for debarment action
pursuant to 29 CFR 5.12.

(4) Apprentices and Trainees

() Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the work they performed when they
are employed pursuant to and individually registered in a bona fide apprenticeship program registered with the U.S. Department of
Labor, Employment and Training Administration, Bureau of Apprenticeship and Training, or with a State Apprenticeship Agency
recognized by the Bureau, or if a person is employed in his or her first 90 days of probationary employment as an apprentice in such
an apprenticeship program, who is not individually registered in the program, but who has been certified by the Bureau of
Apprenticeship and Training or a State Apprenticeship Agency (where appropriate) to be eligible for probationary employment as an
apprentice. The allowable ratio of apprentices to journeymen on the job site in any craft classification shall not be greater then the
ratio permitted to the contractor as to entire work force under the registered program. Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise employed as stated above, shall be paid not less than the applicable wage
rate on the wage determination for the classification of work actually performed. In additions, any apprentice performing work on
the job site in excess of the ratio permitted under the registered program shall be paid not less than the applicable wage rate on the
wage determination for the work actually performed. Where a contractor is performing construction on a project in a locality other
than that in which its program is registered, the ratios and wage rates (expressed in percentages of the journeyman’s hourly rate)
specified in the contractor’s or subcontractor’s registered program for the apprentice’s level of progress, expressed as a percentage
of the journeymen hourly rate specified in the applicable wage determination. Apprentices shall be paid fringe benefits in
accordance with the provisions of the apprenticeship program. If the apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits listed on the wage determination for the applicable classification. If the
Administrator W&H, ESA determines that a different practice prevails for the applicable apprentice classification, fringes shall be
paid in accordance with that determination. In event the Bureau of Apprenticeship and Training, or a State Apprenticeship Agency
recognized by the Bureau, withdraws approval of an apprenticeship program, the contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate for the work performed until an acceptable program is approved.

(i) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than the predetermined rate for the
work performed unless they are employed pursuant to and individually registered in a program which has received prior approval,
evidenced by formal certification by the U.S. Department of Labor, Employment and Training Administration. The ratio of trainees
to journeymen on the job site shall not be greater than permitted under the plan approved by the U.S.

Employment and Training Administration. Every trainee must be paid at not less than the rate specified in the approved program for
the trainee’s level of progress, expressed as a percentage of the journeyman hourly rate specified in the applicable wage
determination. Trainees shall be paid fringe benefits in accordance with the provisions of the trainee program. If the trainee
program does not mention fringe benefits, trainees shall be paid the full amount of fringe benefits listed on the wage determination
unless the Administrator of the Wage and Hour Division determines that there is an apprenticeship program associated with the
corresponding journeyman wage rate on the wage determination which provides for less than full fringe benefits for apprentices.
Any employee listed on the payroll at a trainee rate who is not registered and participating in a training plan approved by the
Employment and Training Administration shall be paid not less than the applicable wage rate on the wage determination for the
classification of work actually performed. In addition, any trainee performing work on the job site in excess of the ratio permitted
under the registered program shall be paid not less than the applicable wage rate on the wage determination for the work actually
performed. In the event the Employment and Training Administration withdraws approval of a training program, the contractor will
no longer be permitted to utilize trainees at less than the applicable predetermined rate for the work performed until an acceptable
program is approved.

(iii) Equal employment opportunity. The utilization of apprentices, trainees and journeymen under this part shall be in conformity
with the equal employment opportunity requirements of Executive Order 11246, as amended, and 29 CFR Part 30.

(5) Compliance with Copeland Act requirements. The contractor shall comply with the requirements of 29 CFR Part 3, which
are incorporated by reference in this contract.

(6) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses contained in 29 CFR 5.5 (a) (1)
through (10) and such other clauses as the U.S. EPA may by appropriate instructions require, and also a clause requiring the
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subcontractors to include these clauses in any lower tier subcontracts. The prime contractor shall be responsible for the
compliance by any subcontractor or lower tier subcontractor with all the contract clauses in 29 CFR 5.5.

(7) Contract termination: debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds for termination of the
contract, and for debarment as a contractor and a subcontractor as provided in 29 CFR 5.12.

(8) Compliance with Davis-Bacon and Related Act requirements. All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1, 3, and 5 are herein incorporated by reference in this contract.

(9) Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this contract shall be subject
to the general disputes clause of this contract. Such disputes shall be resolved in accordance with the procedures of the
Department of Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes within the meaning of this clause include disputes between the
contractor (or any of its subcontractors) and the contracting agency, the U.S. Department of Labor, or the employees or their
representatives.

(10) Certification of Eligibility.

(i) By entering into this contract, the contractor certifies that neither it (nor he or she) nor any person or firm who has an interest in
the contractor’s firm is a person or firm ineligible to be awarded Government contracts by virtue of section 3 (a) of the Davis-Bacon
Act or 29 CFR 5.12 (a) (2).

(ii) No part of this contract shall be subcontracted to any person or firm ineligible for award of a Government contract by virtue of
section 3 (a) of the Davis-Bacon Act or 29 CFR 5.12 (a) (1).

(iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 U.S.C. 1001.

(b) Contract Work Hours and Safety Standards Act. The Administrator, EPA shall cause or require the contracting officer to
insert the following clauses set forth in paragraph (b) (1), (2), (3), and (4) of this section in full in any contract subject to the overtime
provisions of the Contract Work Hours and Safety Standards Act. These clauses shall be inserted in addition to the clauses
required by section 5.5 (a) of this title. As used in this paragraph, the terms “laborers” and “mechanics” include watchmen and
guards.

(1) Overtime requirements. No contractor or subcontractor contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or permit any such laborer or mechanic in any workweek in which he
or she is employed on such work in excess of forty hours in such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic rate of pay for all hours worked in excess of forty hours in
such workweek.

(2) Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the clause set forth in paragraph
(b) (1) of this section the contractor and any subcontractor responsible therefore shall be liable for the unpaid wages. In addition,
such contractor and subcontractor shall be liable to the United States (in the case of work done under contract for the District of
Columbia or a territory, to such District or to such territory), for liquidated damages. Such liquidated damages shall be computed
with respect to each individual laborer or mechanic, including watchmen and guards, employed in violation of the clause set forth in
paragraph (b) (1) of this section, in the sum of $10 for each calendar day on which such individual was required or permitted to work
in excess of the standard workweek or forty hours without payment of the overtime wages required by the clause set forth in
paragraph (b) (1) of this section.

(3) Withholding for unpaid wages and liquidated damages. The U.S. EPA shall upon its own action or upon written request of
an authorized representative of the Department of Labor withhold or cause to be withheld, from any monies payable on account of
work performed by the contractor or subcontractor under any such contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract subject to the Contract Work Hours and Safety Standards Act, which is held by
the same prime contractor, such sums as may be determined to be necessary to satisfy any liabilities of such contractor or
subcontractor for unpaid wages and liquidated damages as provided in the clause set forth in paragraph (b) (2) of this section.

(4) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses set forth in paragraph (b) (1)
through (4) of this section and also a clause requiring the subcontractors to include these clauses in any lower tier subcontracts.
The prime contractor shall be responsible for compliance by any subcontractor or lower tier subcontractor with the clauses set forth
in paragraphs (b) (1) through (4) of this section.

In addition to the clauses contained in paragraph (b), in any contract subject only to the Contract Work Hours and Safety Standards
Act and not to any of the other statutes cited in section 5.1, the Administrator of EPA shall cause or require the contracting officer to
insert a clause requiring that the contractor or subcontractor shall maintain payrolls and basic payroll records during the course of
the work and shall preserve them for a period of three years from the completion of the contract for all laborers and mechanics,
including guards and watchmen, working on the contract. Such records shall contain the name and address of each such
employee, social security number, correct classifications, hours worked, deductions made, and actual wages paid. Further, the
Administrator of EPA shall cause or require the contracting officer to insert in any such contract a clause providing that the records
to be maintained under this paragraph shall be made available by the contractor or subcontractor for inspection, copying, or
transcription authorized by representatives of the U.S. EPA and the Department of Labor, and the contractor or subcontractor will
permit such representative to interview employees during working hours on the job. (Approved by the Office of Management and
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Budget under OMB control numbers 1215-0140 and 1215-0017.)
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LABOR STANDARDS INTERVIEW FORM APPROVED OMB NUMBER
9000-0089

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data sources, gathering and
maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of information, including
suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington, DC 20405, and to the Office of Management and Budget, Paperwork Reduction
Project (9000-0089), Washington, DC 20503.

CONTRACT NUMBER EMPLOYEE['S NAME (Last, First, M.1.)
NAME OF PRIME CONTRACTOR EMPLOYEE['S ADDRESS (Street, City, State, ZIP Code)
NAME OF EMPLOYER WORK CLASSIFICATION WAGE RATE

SUPERVISORIS NAME (Last, First, M.1.)

(Check Below)
YES NO
DO YOU WORK OVER 8 HOURS PER DAY?
DO YOU WORK OVER 40 HOURS PER WEEK?
ARE YOU PAID AT LEAST TIME AND A HALF FOR OVERTIME HOURS?
ARE YOU RECEIVING ANY CASH PAYMENTS FOR FRINGE BENEFITS REQUIRED BY THE POSTED WAGE DETERMINATION DECISION?
WHAT DEDUCTIONS OTHER THAN TAXES AND SOCIAL SECURITY ARE MADE FROM YOUR PAY?
HOW MANY HOURS DID YOU WORK ON YOUR LAST WORK DAY BEFORE THIS INTERVIEW?
HOURS WHAT DATE (Y Y MMDD) WAS THAT?
WHAT TOOLS DO YOU USE?
WHEN DID YOU BEGIN WORK ON THIS PROJECT (Y Y MMDD)?
| HAVE READ THE ABOVE AND CERTIFY IT TO BE CORRECT TO THE BEST OF MY KNOWLEDGE.
EMPLOYEE'S SIGNATURE DATE (Y Y MMDD)
INTERVIEWER'S SIGNATURE DATE (Y Y MMDD)
INTERVIEWER’S COMMENTS
WORK EMPLOYEE WAS DOING WHEN INTERVIEWED
IS EMPLOYEE PROPERLY CLASSIFIED AND PAID? (IF ADDITIONAL SPACE IS NEEDED, USE COMMENTS SECTION)
YES NO
ARE WAGE RATES AND POSTERS DISPLAYED?
FOR USE BY PAYROLL CHECKER
IS ABOVE INFORMATION IN AGREEMENT WITH PAYROLL DATA?
YES NO
COMMENTS
DATE OF CHECK NAME OF CHECKER (Last, First, M.I.) JOB TITLE SIGNATURE
(Y Y MMDD)
NSN 7540-01-268-0632 EXPIRATION DATE: 3-31-93 1445-102 ST ANDARD FORM 1445 (REV. 12-90)
Previous edition is usable. Prescribed by GSA - FAR (48 CFR) 53.222(g)

GPO: 1993 0 - 151-245
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(INSERT WAGE RATE DETERMINATION)

Wage Rates are county specific for Heavy Construction and can be found at:

http://www.gpo.gov/davisbacon/ga.html
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